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Introduction:

GAS Arabian Services Co. (hereafter referred to as
“GAS”) upholds moral values and urges employees and
members to exercise high standards of business along
with personal ethics. Practice honesty along with
integrity and comply with applicable laws and
regulations. It is the responsibility of GAS employees to
comply with the whistleblowing policy, also report
violations or suspected violations in accordance with

this Policy.

Key Definitions:

Whistleblowing:

Whistleblowing is an action which enables the
employees or stakeholders (any person who has an
interest in the Company, including shareholders,
customers, suppliers and the community) to reveal and
report any financial, operational, and administrative
corruption, misbehavior, breach the rules, regulations,

conflict of interest and any legitimate concerns.
Whistleblower:
Any person who reports in good faith a suspected or

fraudulent activity.

Mechanism for Whistleblowing:

1. A whistleblower’s reported information will be
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2. A whistleblower who is filing a complaint
concerning a violation may have reasonable
grounds for believing that submitted information
indicates a violation.

3. A whistleblower may report any illegal practices,
wrongdoing, and or unethical behavior or acts
concerning but not limited to, misuse of power and
authority, misuse of company assets, unlawful
activity, or misconduct of any activity against the

applicable laws and regulations in Saudi Arabia.

Regulatory References:

- Atrticle “55” of the Corporate Governance Regulations
issued by CMA, “The audit committee shall develop
arrangements that enable the Company’s employees to
confidentially provide their remarks in respect of any
inaccuracies in the financial or other reports. The audit
committee shall ensure that such arrangements have
been put into action through an adequate independent
investigation in respect of the error or inaccuracy and
shall adopt appropriate follow-up procedures”.

- Article “81” of the Regulations states that “The Board
shall, based upon a proposal from the audit committee,
develop the necessary policies and procedures to be
followed by Stakeholders when submitting complaints
or reporting any violations, taking the following into
consideration:

1) facilitating the method by which Stakeholders

bmployees) report to the Board

(includi Company
conduéndspractlc& of the Executive Management's
ul.__o.\).U d.u_)Q_” Jl_>

GAS At

Recommended By

| Whistleblowing Policy Audit Committee

| m
)
ol szl duymll jL_>
slazeM Algane bl wlallsll e AAl 05 o 2
sl sz ) i 4l e Aedall cleglall oy

28 Slagles 6 e LY wlallell e 41a 5oy 3
Jldl of 35T e sl ol wlalles of 2ugils
plasial seluly oozl ¥ JUU Juw e 3law
Lladll of 48,401 Jguol plasil Belu) of dlaludl
onleall s blad ¢l elu s gu of Ligilall e
Agagaad) Ayl aSLall 3 L Joeall mslsllls

sdedaid! yolall

L oo 5yolally B, 201 2aSya 2 e 55" alll -
a9 daz Ll i e il e a5 g AU G|
oF ol eelbyls s 35,400 3 calelald s 31
Bmll ey Ayun Laps ol @LL\ oladl 3 el
Jitue 3eaz=i ehal A0 sda Gudas (o 3asdll
Anlis lelya] Gty solmtll of lasdl @z ae by

44~

S cwlia

sy — 5yl o¥ udme o™ sl e 2Dl 50 "81" 85U -
51‘3@@0&?}-\4“@&3-%9‘;1‘@@@‘&&
palsSh @i § dlhall cleel Lady o2

s Lo Blelye po AUl luylell e 34

G Oslalall med (o) Dlall ilrsal D) s 1
sy Aalai¥l alles Slujles ol wldpas (y

Approved By Approval Date

GAS Board of Directors March 06, 2024 Page 3 of 7

Yo YY OV o F

- C.R. 2050022617



majed
GAS Stamp


GAS jl

GAS ARABIAN SERVICES T P
that violate applicable laws, regulations and rules or  dalasl of LW @3lsall (§ Aoyl s of A, k) welgally
raising doubts as to the financial statements or the Glyadll el ol clgu lagesl ddsindl a3,
internal audit controls or others, whether such conducts a1 guas=dll elya] 9085 ] ‘aT RUISES VL JEA DY NP
or practices are against them or not and conducting the Lelaa
necessary investigation in that regard.

2) maintaining the confidentiality of reporting JLas¥l s P lelyr] &y Je Llaxd| 2
procedures through facilitating direct contact with an oLzl e Lape of das Ll L) § Jatune gunay yaldl
independent member of the audit committee or other Aaisl
specialized committees.

3) appointing an employee to receive and address ledly of GolSa il jatks jakd alSS 3
complaints or reports sent by Stakeholders. Leas Joladllg @LA_U ool
4) dedicating a telephone number or an email address . g9lSCal Al g AST) by ol caila Lo 4
for receiving complaints.

5) providing the necessary protection to the Ul Gl ¥ LUl flexdl adss 5
Stakeholders.

Whistle-Blowing Channels: solalleedl fre PN olgid
The currently approved whistle-blowing channel is via  wdl lgie Gl e (2 Baezall 2l P 8L
e-mail address: whistleblowing@gasarabian.com whistleblowing @gasarabian.com : g ASIY!
Policy administrator: AS sdwlewd! J 95w
The Head of Internal Audit sttt Aas L 851s) jue
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Protection of Whistle-Blower: o YTy O o iolallell e aldl Ll
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Identity Confidentiality: P gl Ay

The identity of the whistleblower shall be kept @i .clallsll e uy.l.j.\ Lga Lyu e blasdl iy
confidential and secure. The information will be treated Ayud| ey Sloglall an Jaladll

with utmost confidentiality.
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GAS shall provide identity protection to the
whistleblower as much as possible. However, such
identity may have to be disclosed to conduct thorough
investigation (externally) to comply with the applicable
laws and regulations in Saudi Arabia and to provide

accused workers their legal rights of defense.

Non-Retaliation:

a) No employee shall suffer retaliation in any form for
reporting suspected violations in good faith.
Disciplinary and applicable legal action will be taken
against anyone who retaliates directly or indirectly
against any employee who reports an actual or
suspected violation.

b) GAS will not tolerate any form of harassment and

abuse against whistleblowers under this policy.

Execution of Reported Violation

The

Head of Internal Audit shall receive all
complaints/matters received from the Whistleblowing
channel or from any means of contact including
Company departments and employees.

The Head of Internal Audit must review the submitted
complaints/matters received from the Whistleblowing
channel within 5 working days from the date of
receiving the report.

The Head of Internal Audit shall treat complaints/

matters received from Whistleblowing channel with

utmost priority.
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The Head of Internal Audit submits a comprehensive
report to the Audit Committee that includes all
information and investigations, and proposes the
appropriate action that the company must take
regarding the violation.

Below mentioned process should be considered with
regards to Violation Reports related to Board of
Directors and Senior Management:

In case the complaints/matters received through the
Whistleblowing channel are related directly or indirectly
to either the Chairman of the Board of Directors or any
member of the Board of Directors or the Chief Executive
Officer then the Chairman of the Audit Committee shall

take over the duties to handle the complaints/matters.

Reports:
The Head of Internal Audit shall submit a quarterly

report at a minimum and also as required, to the Audit

Committee about complaints/matters received.
The Head of Internal Audit shall annually review this
policy, update it wherever necessary, and submit the

amendment to the Audit Committee for approval.

Policy awareness

GAS Arabian Services Co. through its Human Resource
Department will conduct policy awareness programs

annually and will also be published on the company's

fors
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